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® Why is this important?

find us
' ' EXEELENCIA ﬁﬁl*[l%? VNIVERSITAT
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INSTITUT DE
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CORPUSCULAR ELIFIC  INVESTIGACION  UCIE  SERVICIOS  DIVULGACION ‘ IGUALDAD % MASTER/DOCTORADO  EMPLEQYBECAS  ACCESOSRAPIDOS
2020
Oficina de Jovenes
Investigadores

See Baibhab Pattnaik’s talk



https://webific.ific.uv.es/web/cid/comision-de-igualdad-y-diversidad-cid
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' ' Aiming to eliminate any type of discrimination or harassment that may occur at
INSTITUT DE . .

FiSICA the IFIC and to ensure equal opportunities for all its members

® Why is this important?

® |[FIC is a research center with an international environment, made up of a
diverse group of people from all over the world

See Andrea Donini’s talk

IFIC hosts ~400 people from 40 countries!

 Researchers, technicians and administrative staff

GOAL: safe and professional environment for everybody
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® Why are we here today?

® |[nspired by the "World Day for Cultural Diversity for Dialogue and
Development”, celebrated by the United Nations on May 215t

By Joowwww

2"d |FIC Day of Cultural Diversity

® A space for meeting, reflection, and dialogue among all members of IFIC

® Highlighting the cultural richness that characterizes the institute's staff,
a key resource for research and innovation

We want to hear from you!

® The round table is open to your questions, ideas, and discussion of issues
related to multiculturalism at IFIC



https://commons.wikimedia.org/w/index.php?curid=4427614
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' ' Aiming to eliminate any type of discrimination or harassment that may occur at
INSTITUT DE . .

FiSICA the IFIC and to ensure equal opportunities for all its members

® Why is this important?

® |[FIC is a research center with an international environment, made up of a

diverse group of people from all over the world

USTAINABLE
EVELOPMENT

OALS

® Promote equal opportunities and non-discrimination regardless of sex, sexual
orientation, gender identity, age, professional or socio-economic status,
disability or medical condition, physical appearance, nationality, racial or
ethnic origin, religion, or family situation
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® Raise awareness about the issue of stereotypes and unconscious bias, such as those
related to gender and all the other forms of discrimination

® Assist, in a strictly confidential manner, any member of the Institute who feels they
are a victim of harassment, discrimination, or any other type of inappropriate behavior
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Anti-harassment protocols of CSIC and UV:

0 auuny

@ ® “CSIC protocol against sexual and gender-based harassment” — April 2024

@

® “Protocol of the University of Valencia for action and response to sexual
harassment, based on sex and other discriminatory harassment” — June 2021

Equality plans of CSIC and UV:

® ||| Plan de Igualdad del CSIC — March 2022

® |\V Plan de lgualdad de la UV — Octubre 2024

8


https://www.csic.es/en/csic/gender-equality-science/delegate-committee-for-equality/protocol-against-sexual-harassment
https://www.uv.es/uvweb/equality-unit/en/violencia-masclista/protocol-harassment-1286060385204.html
https://www.csic.es/sites/default/files/2023-09/iii_pig_aecsic.pdf
https://www.uv.es/igualtat/pla%20igualtat/IV%20PLA%20IGUALTAT.pdf
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MANIFESTO:

The IFIC, as a research center with an international environment, is composed of a
diverse group of people from around the world, conducting research in Nuclear,
Particle, and Astroparticle Physics and its applications in Medical Physics and other
fields of Science and Technology.

Based on core values such as respect and integrity, we promote a work environment
where all members of the Institute are treated with dignity and professionalism,
enabling all people at IFIC to pursue their careers on equal terms.

It is essential that everyone at IFIC (including both Institute members and
collaborating personnel connected to IFIC) becomes familiar with this code and
strives to incorporate it into our daily work life.

® Prepared by the CID and approved by the IFIC Board (Junta) on
February 3, 2025

® Providing guidelines for respectful coexistence and common
sense, ensuring a professional, respectful, and safe working
environment for all IFIC personnel

® Available on the IFIC wiki:
https://wikijs.ific.uv.es/en/project/administracion

IFIC Code of Conduct

The Institute of Corpuscular Physics states the need for everyone working within the
Institute to adhere to the following basic principles:

No discrimination based on sex,
sexual orientation, gender identity,
age, professional or socio-economic
status, disability or medical
condition, physical appearance,
nationality, racial or ethnic origin,
religion, or family situation.

Respectful and equal treatment.
At our Institute, we promote an
Inclusive and respectful environment
In all our activities, both within and

outside the Institute, including
conferences, experiments,
recruitment processes, and any
other event. We will avoid

comments about people's physical
appearance, inappropriate physical
contact, unequal greetings,
intimidating or demeaning behavior,
and any form of physical or verbal
harassment (including insults and
defamation).

Promotion of work-life balance
and shared responsibility. Let’s
work together to support |[FIC
personnel in fully developing their
professional careers without
Interference Iin their personal lives
and raise awareness about gender
equality. Let's help address
Imbalances in professional careers,
especially those stemming from
personal and family responsibilities.
Let's promote balanced gender
leadership.

Cultural identity. We respect the
cultural diversity of our Institute,
which is reflected in the use of
different languages and in the
distinctive elements of each culture,
such as clothing, food, and ways of
interacting with others.

Empathetic and responsible
leadership. Special care is needed
iIn hierarchical interactions among
Institute workers. It is essential for
IFIC personnel to foster respectful
behavior and set a positive example,
avoiding any abuse of power and
taking responsibility for the people
under their supervision. This applies
to all types of personnel, regardless
of the nature of their work, with
particular attention to those who
may find themselves in situations of
greater vulnerability or who are
significantly influenced by their
superiors in their careers, such as
doctoral students and postdocs in
the research environment, as well
as technical or management
personnel.

Use of language and images. We
must be especially mindful not to
use sexualized or discriminatory
language, as well as to properly use

iImages, illustrations, and
photographs In documents,
websites, social media, etc., to
ensure diverse and

non-discriminatory representation in
our community.



https://wikijs.ific.uv.es/en/project/administracion
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CID-IFIC Confidential Mailbox

INSTITUT DE or inappropriate behavior in the workplace (since April 24, 2026)
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® |ocated in office 1.2.7 (reprography, fax, scanner), near the mailboxes

GIVEN THE
INFORMATION
RECEIVED
THROUGH THIS
MAIL BOX

EITHER WE OR, WE
ACTIVATE THE DISCUSS
CSIC AND/OR WITHIN THE CID

UV AUTOMATIC AND STORE THE

PROCEDURES INFORMATION

WE INFORM THE
|IFIC DIRECTION
AND REPORT TO
THE ASSEMBLY
IN THE ANNUAL
MEETING

10
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ACTIVITIES
& EVENTS

Using statistics to monitor imbalances Contributing to CSIC/UV equality plans Organizing meetings and events that promote
(work/life balance: teleworking, childcare, etc.) discussion on gender, inclusion and diversity
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LES (3 DU MOIS
UNTIL () WE’RE THERE

UNITED NATIONS
UNCTAD

We need more

gender data

12



EXCELENCIA ' F ' F
SEVERO

OCHOA

(%
80
70
60
50
40
30
20
10

0

Qs
@

Il

INSTITUT DE
FISICA
CORPUSCULAR

|IFIC statistics

Link statistics

GENDER-FOCUSED STATISTICS (MARCH 2026)

Personal IFIC (March 2026)

)

Personal Total

Personal Cientifico Personal Técnico y Admin.

B Hombres % ™ Mujeres %

e Total Staff: 405 (302 Men, 103 Women)

(%) Personal cientifico IFIC (March 2026)
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o= Hombres % === Nujeres %

e Predoctoral: 80 Men, 33 Women
e Full Professor (CSIC+UV): 23 Men, 6 Women

13


https://webific.ific.uv.es/web/jigd/estadisticas/genero/2020-12
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GENDER-FOCUSED STATISTICS (2020-2025)

(%) Porcentaje de mujeres ponentes (2020-2025) (%) Tesis realizadas por ano (2020-2025)
45 100.0
A0 90.0
ag 80.0
30 70.0
JE 60.0
50 50.0
40.0
20.0
5 ! B | 1N
; s A 1)
2020 2021 2022 2023 2024 2025  2020-2025 2020 2021 2022 2023 2024 2025  2020-2025
m Coloquios IFIC  m Seminarios IFIC Seminarios estudiantes B Hombres % B Mujeres %
e Percentage of colloquia/seminars/student seminars e Percentage of PhD thesis completed at IFIC

14


https://webific.ific.uv.es/web/jigd/estadisticas/genero/2020-12
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Specific actions to promote equality in our workplace

EQUALITY

Goal: Promote work-life balance and shared responsibility
e Aiming to ensure that parenthood does not hinder professional development,
especially for young mother researchers
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e The CID contributed to the IV equality plan of the UV

e The CID promoted the creation of a lactation room at
the Scientific Park, inaugurated on May 10, 2024

e Now there are also 9 lactation rooms at the UV

16


https://www.uv.es/uvweb/unitat-igualtat/ca/conciliacio-corresponsabilitat/sales-lactancia-1286307389759.html
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= |CID Activities: 11 Februa 'y

11F: INTERNATIONAL DAY OF WOMEN AND GIRLS IN SCIENCE

e Conferences in Schools and Institutes: IFIC researchers give a series of talks in different secondary
schools in the Valencian Community JOIN US: https://11defebrero.org/

e Masterclass on Particle Physics, for 4th-year ESO girls: 70 female students from 25 institutes
participate in this one-day hands-on activity, which also includes an open discussion about Women

in Science (organized within the International Particle Physics Outreach Group IPPOG)
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https://11defebrero.org/

DISTINTIVO DE
IGUALDAD

pp=pp= et

T

INSTITUT DE
FISICA
CORPUSCULAR

EXCELENCIA
SEVERO
OCHOA

8M: INTERNATIONAL WOMEN'S DAY

e Seminar + roundtable with participation of
researchers from the Scientific Park institutes

e Started by IFIC and IATA; now organized by

IFIC, IATA, ICMOL, 12SYSBIO, IRTIC, ICMUV, ICBIBE,

reaching a wider audience

e Each year, one institute will handle the logistical
organization

. Th= gDEMARZO 2022 Motherhood and
D]\ Nrﬁ RN, \( ION AL scientific Career

A MU
11:00h Bienvenida; Cafée '

11:30h Charla: Maternitat i carrera
cientifica. Dades i reflexions des de 'analisi
sociologica
Alicia Villar
Professora Tioular del Departament de Sociologia 1 Antropologia Social
Unmiversital de Valencia

12:45h Mesa redonda:
"Maternidad e instituciones cientificas”

Alicia Villar (U
\na Ros (I1'1C

M. José Costa (IFIC
Cristina Alcantara (LA KA
Laura I ranceés (1C MOJ

2023: Social and Cultural
) Discrimination in
1 Scientific Career
)
)

y & (logistics: IATA)

11:0011
SALON-DE ACTOS EDIT. CABECIERA PCUV

IFIC VCID @uises  CSIC friata

EWE  Coraibrn o mied et 1 S D AT TEMAEICSe DAY Werpologn da Alrramicn

cio Activities: 8 March

Jornada de las Comisiones
de Igualdad de los Institutos
del Parc Cientific de la
Universitat de Valéncia

DIA INTERNACIONAL
DE LA MUJER

Viernes 7 marzo de 2025
10:00h a 12:50h
Auditorio Marie Curie

2026 Trayectorias, barrerasyllderazgo(Ioglstlcs ICBIBE)

DIA INTERNACIONAL DE LA DONA

DiA INTERNACIONAL DE LA MUJER

f'v .]ornm:la de les Comissions d'Igualtat dels Instituts
del Parc Cientific de la Universitat de Valéncia

V Jornada die las Comisiones de fgualdad de los Institutos
del Parc Cientific de la Universitat de Valéncia

Dones i ciéncia
Trajectories, barreres i lideratge

Mujeres y ciencia: trayectorias, barreras y liderazgo

Viernes 7 marzo de 2025 - 10:00h a 12:50h
Auditorium Marie Curie
C/ Catedratico Escardino 9 (Edificio 1 SC, 2° Planta), Paterna

programa
10:00 Inauguracion e introduccién de las jornadas

10:20 Charla Invitada

Dra. Pilar Goya Laza. Investigadora del Instituto de Quimica Médica - CSIC
Charla: Mujer y Quimica: reflexiones y experiencias

Xerrada convidada:
= “El camino cientifico de una naturalista”
. Dra. Ana Crespo, presidenta de la Real Academia
‘ ‘ de Ciencias Exactas, Fisicas y Naturales (RAC)
Dijous, 5 marg 2026, de 11:00 a 13:30 hores
Auditori Marie Curie - Edifici 1 SC (sector A)
Area Empresarial del Parc Cientific UV

11:20 Pausa/Café

INSCRIU-TE

11:50 Mesa redonda: "Mujeres en ciencia"

(6% ﬁ%_n{'{mmgd _ICMBL | e |t |G T iata @ g : ;%3
c ICMUV IRTIC [Q ﬁ}] V\' o B Eﬁé}a—%z’?"::? gh:or:duo:’rt g;:égﬁn;:gxu EE%E%IEE%
Instivut da Fobitics | de Tecnslopies 0de Agroquimica y quimica y Biologia Marketing Fundacio
NG Diveoa vt ; s
N4 5’ oo 024 iR e
““ B CSIC-Uv
DIA INTERNACIONAL 4 k;hzaz 12:50 Clausura de la Jornada
DE LA MUJER ANAAN A 2025 ; N
AR 025: Mujeres en ciencia R o .
i B I A e (@) iz
8 de Marzo |11.00 h !655{5! (logistics: ICMO |_) T
Saldn de actos del IATA :5525 ~CSIC FI e IATIC 8 @@ "=
& 10.30 h|café de bienvenida hZ)

4 11.00 h| Empoderamiento y calidad de vida

Rocio Pérez
Cofundadora de la Start-Up Bidhaa Sasa

& 12.00 h|Mesaredonda: Discriminaciones
sociales y culturales en la carrera cientifica

Acelerar el progreso

Invertir en las mujeres =
DIA INTERNACIONAL

8 Marzo se il
2024: Unseen it i i L

EEREEEEEEE L2 b h larial de g que
wage gap. A LSRR e
h II f T:sctllot|uotg:Jan iyv:rnstit ; IdgE tl.u:::,icslaclI I D Iegs: | dUe\l:
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sy AnlnTialityr nAlicriAace 0 Eva Barreno i
| equality policies Al b
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21M: WORLD DAY FOR CULTURAL DIVERSITY ?

FOR DIALOGUE AND DEVELOPMENT
Celebrated by the United Nations

By Joowwww

IFIC hosts ~400 people from 40 countries!

® Highlighting the cultural richness
that characterizes the institute's staff, a key
resource for research and innovation

® Open discussion on multiculturalism at IFIC:
a space for meeting, reflection, and
dialogue among all members of IFIC

15t IFIC Day of Cultural Diversity (2025

Welcome from the IFIC Directorate Dolores Cortina Gil &
11:30 - 11:40

The Committee for Equality and Diversity (CID) at IFIC Sonja Orrigo &
11:40 - 11:55
The Office of Young Researchers (OJI) at IFIC Baibhab Pattnaik &

11:55 - 12:10

Andrea Donini @

Multiculturalism at IFIC
12:10-12:25

Open discussion on multiculturalism at IFIC

12:25 - 13:00

Brunch at the Cafeteria with home-made "culturally-inspired” food



https://commons.wikimedia.org/w/index.php?curid=4427614
https://webific.ific.uv.es/web/content/la-cid-del-ific-organiza-la-i-jornada-de-la-diversidad-cultural-del-centro
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28J): INTERNATIONAL LGBTQIA+ PRIDE DAY 2nd workshop in 2027 !
/\_/

15t Flavourful Physics Workshop (2025)

PHYSICS  ° Providing a platform for physics researchers from the LGBTQIA+ community
4%” \x ]O who often face discrimination in their professional environments
Al
XS

Cosmic diversity:

, LGBTE+ inclusion in Academia 4
Dark matter, neutrino masses and — ) , .
queer science . David Valles Ex P o s I c I o N .
Karen Macias Cardenas (V)
(IFT) " "
1he igs hoson: ES ECTRE ISIBL
- . L a new window on the universe
Waiting points on Aidan Robson
type I x-ray bursts —1J (Glasgow Univ.)
Selene Parra Aedo
(IFIC. CSIC-UV) -)1
A[.QASLLTOI).(ETTZ.C (AN ) " 0 T ' 2 5
e | Al Machine Learing Visibilizacion del colectivo LGTB+
at the University of Valencia Raffaella Bonino 2 . . .
Sela Andreu .
iy (Cnito) en dmbitos cientificos
® Starts Organizing Committee
@ Salon de Actos 09:30 CET Agnese Tolino (Chair)
Edificio de Cabecera Binds Josn Heanines Garei :
e ot LR Neus Lopez Mareh e Display of posters from the
(1;430?3?3025 Poiﬁgfsgﬁgﬁ‘; E V ° o b I E h o b °
spectre Isible Xhibition
i . ) g%{\(}ggﬁ)NClA ID(‘;SGRTI‘.\I!:?ADE e?@ ATLASVLC Gen—T ° ° ° ° °
CSIC  (QAIRE g in collaboration with Visible

V}li\;‘].l'eﬂ AT Departament de Fisica Atomica, S
BEVALENCIA Molecular i Nuclear = Vicerectorat. dlgus
i Palitiques Inclusives

P Vg 33 ~ -~ o
$3y . aime m : eI - NS (%PA&I ICL

B DE CIENCIA INNOVACION - u \ 5
7S "o rrancasepor | B L ﬁg‘, puol g ana Lligh Encrgy Physics Group

= ! g

. VNIVERSITAT IFI( =
cdiversitats  mEVALENCIA MM
dgualear, Diversieat:  1nsTiTuT o1 risica | Q7 LS
e ROORSAERGH

Spectrum and Diversities UV



https://twitter.com/espectrevisible
https://www.uv.es/uvweb/unidad-igualdad/es/diversitats-/diversitats-/-es-diversitats-/presentacion-1286056179409.html
https://webific.ific.uv.es/web/content/la-cid-del-ific-organiza-la-primera-edici%C3%B3n-del-simposio-inclusivo-flavourful-physics%C2%A0
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25N: INTERNATIONAL DAY FOR THE ELIMINATION

25 de noviembre

OF VIOLENCE AGAINST WOMEN I ——
“COM HAS PUBLI
e “Codo con Codo" (Elbow to Elbow): ; ,ﬁsx‘s[:gn CODOconCODO 2025

We form the longest human chain possible, joining our UN HOME.” 2 AR AV eesecceeczzo2ece 222l

MM

elbows together as a message of rejection of violence e oo R | | |
against women | 00F BN - Por la eliminacion de la violencia contra la mujer
g H:I:]:O n]\% N ~ROSRC TOT AR
e AR . Lugar de encuentro -avda. Catedratico Agustin Escardino.
e “Write Your Sentence”: ISR .

Hora- 11:30 h. de la manana, martes 25 de noviembre.

= Uen Sals A Getows 7 Qe despodives 3y me .
Ny o purdim bowr dw e dapeale o s ot smae?

Write down sexist phrases you have received or heard in
an academic environment

Os esperamos a tod@s 5,
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"F"C C I D [éﬁ] lliil iata @ EXCELENCIA 1CM % L? EEEEEEEE » |RTIC [@'ﬂ]
Instituta de Agraquimica ‘i gE:\HRg < L Institut. de Robtica | de Tecnologies
y Tecnologla de Alimentas de la Informacio i de les COMUNICOCIONS oS0 SUFEMOR DF INVESTIGACIONES CIERTINCAS
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De la Experiencia a la Excelencia:
Mentoria para Investigadoras

3rd @FllpPhYSICS workshop Programa de mentoria CSIC
¢ 26-29 May 2026 (1a edicion, 2025/26)

*  Comités de igualdad participantes

EXCELENCIA
” e .:.:_‘., L2 INSTITUTO DE SEVERO Bs ® i o » ' ;
v T iy OCHOA 4 |4 ¢ EXCELENCIA (£ ) °II Ia a EXCELENCIA l mc INSTITUTO DE £ e
. oM ' ‘ ' SEVERO = ] SEVERO l. V BIOMEDICINA I '—p—' ¥ \J INTEDRATIVE
._.-“."":5:'::- = o OCHOA =) L IR Institukn de Agroquimica OCHOA Ireatitiuites e Biilngén Molecuin VALENCIA CSIC w2 il SYSTEMS BIDLOGY
Tk ¢ v Tecnelogia de Alimentos y Colular o Plartas

#MagnlFICa

¢ Como es la jornada laboral de una cientifica? | | o WOMent
3rd #MagnlFICa program « 18t mentorship programme for CSIC centres in the
» IFIC mentoring programme for female Valencian Community

undergraduate students * Aimed at supporting female PhD students
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- &= |Clb The CSIC Equality Award 2022

CORPUSCULAR

All this work and commitment led IFIC to win the “CSIC Equality Award” in 2022

DISTINTIVO DE
IGUALDAD

CSIC

e Each year, one CSIC center receives this award (out of 124 centers!)

e |FIC was recognized for:

e Implementing actions from the CSIC Equality Plan

e The involvement of IFIC’s Directorate, representatives,
and staff in equality matters

e |nitiatives to promote science among girls
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Coordinators

Ana Martin Galan Agnese Tolino
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Andrea Donini

Ana Ros Garcia

Pokhee Saharia
And also:
Miriam Lucio Martinez

Pietro Ghedini Rodriguez Barbat
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Marta Savago Mikel Fernandez
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