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Committee for Equality and Diversity

Aiming to eliminate any type of discrimination or harassment that may occur at
the IFIC and to ensure equal opportunities for all its members
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• Why is this important?

2020

2020

2017

OJI
Oficina de Jóvenes

Investigadores

find us

See Baibhab Pattnaik’s talk

https://webific.ific.uv.es/web/cid/comision-de-igualdad-y-diversidad-cid
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IFIC hosts ~400 people from 40 countries!

• Researchers, technicians and administrative staff

GOAL: safe and professional environment for everybody

• Why is this important?

See Andrea Donini’s talk

• IFIC is a research center with an international environment, made up of a
diverse group of people from all over the world



• A space for meeting, reflection, and dialogue among all members of IFIC

• Highlighting the cultural richness that characterizes the institute's staff,
a key resource for research and innovation

We want to hear from you!

• The round table is open to your questions, ideas, and discussion of issues
related to multiculturalism at IFIC

CID
Committee for Equality and Diversity

Aiming to eliminate any type of discrimination or harassment that may occur at
the IFIC and to ensure equal opportunities for all its members
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• Inspired by the "World Day for Cultural Diversity for Dialogue and
Development", celebrated by the United Nations on May 21st

• Why are we here today?
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2nd IFIC Day of Cultural Diversity 

By Joowwww

https://commons.wikimedia.org/w/index.php?curid=4427614


• IFIC is a research center with an international environment, made up of a
diverse group of people from all over the world

• Promote equal opportunities and non-discrimination regardless of sex, sexual
orientation, gender identity, age, professional or socio-economic status,
disability or medical condition, physical appearance, nationality, racial or
ethnic origin, religion, or family situation
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• Why is this important?

• IFIC is a research center with an international environment, made up of a
diverse group of people from all over the world



• Raise awareness about the issue of stereotypes and unconscious bias, such as those
related to gender and all the other forms of discrimination

• Assist, in a strictly confidential manner, any member of the Institute who feels they
are a victim of harassment, discrimination, or any other type of inappropriate behavior

Anti-harassment protocols of CSIC and UV:

• “CSIC protocol against sexual and gender-based harassment” – April 2024

• “Protocol of the University of Valencia for action and response to sexual 
harassment, based on sex and other discriminatory harassment” – June 2021

Equality plans of CSIC and UV:

• III Plan de Igualdad del CSIC – March 2022

• IV Plan de Igualdad de la UV – Octubre 2024

CID
Committee for Equality and Diversity

Aiming to eliminate any type of discrimination or harassment that may occur at
the IFIC and to ensure equal opportunities for all its members
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https://www.csic.es/en/csic/gender-equality-science/delegate-committee-for-equality/protocol-against-sexual-harassment
https://www.uv.es/uvweb/equality-unit/en/violencia-masclista/protocol-harassment-1286060385204.html
https://www.csic.es/sites/default/files/2023-09/iii_pig_aecsic.pdf
https://www.uv.es/igualtat/pla%20igualtat/IV%20PLA%20IGUALTAT.pdf


CID
IFIC Code of Conduct
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• Prepared by the CID and approved by the IFIC Board (Junta) on
February 3, 2025

• Providing guidelines for respectful coexistence and common
sense, ensuring a professional, respectful, and safe working
environment for all IFIC personnel

• Available on the IFIC wiki:
https://wikijs.ific.uv.es/en/project/administracion

https://wikijs.ific.uv.es/en/project/administracion


CID
CID-IFIC Confidential Mailbox
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• Safe space to report situations of harassment, discrimination,
or inappropriate behavior in the workplace (since April 24, 2026)

• Located in office 1.2.7 (reprography, fax, scanner), near the mailboxes



Committee for Equality and Diversity
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EQUALITY
ACTIONSSTATISTICS ACTIVITIES 

& EVENTS

Using statistics to monitor imbalances Organizing meetings and events that promote 
discussion on gender, inclusion and diversity 

Contributing to CSIC/UV equality plans
(work/life balance: teleworking, childcare, etc.)



Walking Towards Equality
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STATISTICS

Using statistics to monitor possible gender imbalances



IFIC statistics

• Total Staff: 405 (302 Men, 103 Women)

GENDER-FOCUSED STATISTICS (MARCH 2026)

• Predoctoral: 80 Men, 33 Women
• Full Professor (CSIC+UV): 23 Men, 6 Women

Link statistics
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(%)
(%)

https://webific.ific.uv.es/web/jigd/estadisticas/genero/2020-12


IFIC statistics
GENDER-FOCUSED STATISTICS (2020-2025)

Link statistics
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(%) (%)

• Percentage of colloquia/seminars/student seminars • Percentage of PhD thesis completed at IFIC

https://webific.ific.uv.es/web/jigd/estadisticas/genero/2020-12


Walking Towards Equality
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EQUALITY
ACTIONS

Specific actions to promote equality in our workplace

Goal: Promote work-life balance and shared responsibility
• Aiming to ensure that parenthood does not hinder professional development,

especially for young mother researchers



Equality Actions
• The CID contributed to the IV equality plan of the UV

• The CID promoted the creation of a lactation room at 
the Scientific Park, inaugurated on May 10, 2024

• Now there are also 9 lactation rooms at the UV
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https://www.uv.es/uvweb/unitat-igualtat/ca/conciliacio-corresponsabilitat/sales-lactancia-1286307389759.html


Walking Towards Equality
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Organizing meetings and events that promote spaces for 
discussion on gender and diversity on important datesACTIVITIES

& EVENTS



11F: INTERNATIONAL DAY OF WOMEN AND GIRLS IN SCIENCE
• Conferences in Schools and Institutes: IFIC researchers give a series of talks in different secondary

schools in the Valencian Community JOIN US: https://11defebrero.org/
• Masterclass on Particle Physics, for 4th-year ESO girls: 70 female students from 25 institutes

participate in this one-day hands-on activity, which also includes an open discussion about Women
in Science (organized within the International Particle Physics Outreach Group IPPOG)
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Activities: 11 February

https://11defebrero.org/


• Seminar + roundtable with participation of 
researchers from the Scientific Park institutes

• Started by IFIC and IATA; now organized by 
IFIC, IATA, ICMOL, I2SYSBIO, IRTIC, ICMUV, ICBIBE, 
reaching a wider audience

• Each year, one institute will handle the logistical 
organization

Activities: 8 March
8M: INTERNATIONAL WOMEN'S DAY
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2022: Motherhood and 
Scientific Career
(logistics: IFIC)

2023: Social and Cultural 
Discrimination in 
Scientific Career
(logistics: IATA)

2024: Unseen 
wage gap. A 

challenge for 
equality policies 

(logistics: 
I2SYSBIO)

2025: Mujeres en ciencia
(logistics: ICMOL)

2026: Trayectorias, barreras y liderazgo (logistics: ICBIBE)



Activities: 21 May
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21M: WORLD DAY FOR CULTURAL DIVERSITY 
FOR DIALOGUE AND DEVELOPMENT

Celebrated by the United Nations
By Joowwww

1st IFIC Day of Cultural Diversity (2025) 
IFIC hosts ~400 people from 40 countries!
• Highlighting the cultural richness

that characterizes the institute's staff, a key
resource for research and innovation

• Open discussion on multiculturalism at IFIC:
a space for meeting, reflection, and
dialogue among all members of IFIC

https://commons.wikimedia.org/w/index.php?curid=4427614
https://webific.ific.uv.es/web/content/la-cid-del-ific-organiza-la-i-jornada-de-la-diversidad-cultural-del-centro


28J: INTERNATIONAL LGBTQIA+ PRIDE DAY

Activities: 28 June

• Display of posters from the
Espectre Visible Exhibition
in collaboration with Visible
Spectrum and Diversities UV
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1st Flavourful Physics Workshop (2025) 

• Providing a platform for physics researchers from the LGBTQIA+ community
who often face discrimination in their professional environments

2nd workshop in 2027 !

https://twitter.com/espectrevisible
https://www.uv.es/uvweb/unidad-igualdad/es/diversitats-/diversitats-/-es-diversitats-/presentacion-1286056179409.html
https://webific.ific.uv.es/web/content/la-cid-del-ific-organiza-la-primera-edici%C3%B3n-del-simposio-inclusivo-flavourful-physics%C2%A0


• “Codo con Codo" (Elbow to Elbow): 

We form the longest human chain possible, joining our
elbows together as a message of rejection of violence
against women

Activities: 25 November
25N: INTERNATIONAL DAY FOR THE ELIMINATION 
OF VIOLENCE AGAINST WOMEN
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• “Write Your Sentence”: 

Write down sexist phrases you have received or heard in 
an academic environment



Other initiatives in 2026
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3rd @FlipPhysics workshop
• 26-29 May 2026

3rd #MagnIFICa program
• IFIC mentoring programme for female 

undergraduate students 

WoMent
• 1st mentorship programme for CSIC centres in the 

Valencian Community
• Aimed at supporting female PhD students



The CSIC Equality Award 2022
All this work and commitment led IFIC to win the “CSIC Equality Award” in 2022

• Each year, one CSIC center receives this award (out of 124 centers!)

• IFIC was recognized for:

• Implementing actions from the CSIC Equality Plan

• The involvement of IFIC’s Directorate, representatives, 
and staff in equality matters

• Initiatives to promote science among girls
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Thank you for your attention!
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