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OJI: Oficina de Jóvenes Investigadores (Young Scientists Office)

● 2017: Oficina de Jóvenes Investigadores, Género y Diversidad (JIGD)

● 2021: Restructured in
○ Equality and diversity committee (CID): cid@ific.uv.es   (See talk by Sonja!) 
○ Young Scientists Office (OJI): oji@ific.uv.es  

   Members:

 Sara Rebecca Gozzini  Camilo García Cely Baibhab Pattnaik
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OJI: our activities
The mission of the Young Researchers Office (OJI) is to support the professional development 
of doctoral and postdoctoral researchers at IFIC through a variety of initiatives. These include 
activities aimed at integrating new members into the institute and fostering the application of 
skills acquired at IFIC in the professional and business sectors.

1) Postdocs Newcomers Fest 

“An event to showcase new researchers' interests and introduce IFIC's activities to newcomers.” 

2) PhD welcome session 

“A forum to introduce new PhD students to the institute and to connect them with fellow students.”

3) IFIC PhD Meet-up
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In short, the OJI strives to ensure that young researchers 
make the most out of their time at IFIC 

Any issue that affects the well-being of young researchers, 
thus, falls under our ambit.  
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Feedback

● “IFIC should be careful when dealing with contracts of non-EU workers and should provide 
alternatives so the residency is not affected by administrative delays”

● Clarity in communication; stability for at least a year; exorbitantly high travel fees adversely impact 
financial well-being

● Supervisors need to be more aware; more than one funding avenue as a fall-back
● “Funding should cover entire duration of PhD…”
● Clarity on bureaucratic timelines involved, detailed information on preparing for contract renewals 

ahead of time, cross-checking applications for correctness, faster administrative processing, better 
communication on renewal status

● Housing and financial office
●  E-mails in English



Takeaways

● Employment instability adversely affects young researchers
● 23 cases out of 38 respondents, close to 6 cases/yr on average
●  More awareness required in general and at a bureaucratic level, clarity on 

contract statuses would greatly help



Thanks!

Feel free to write to us : oji@ific.uv.es 


